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Serial Number # 77-78--38
UNIVERSITY OF RHODE ISLAND
Kingston, Rhode Island
FACULTY SENATE
BILL

·~

:•

t

Adopted by the Faculty Senate
..-

TO :
FROM:
1.

'
---

President Frank Newman

l

-

Chairman of the Faculty Senate
The attached BILL, t i tled

Honors Program and Visiting Scholars Committee

Report on CUE Recommendations

is forwarded for your consideration.
2.

The or i ginal and two copies for your use are inc l uded .

3.

This BILL was adopted by vote of the Facult y Senate on May 4, 1978
(date)
After considering this bill, will you please indicate you r approval or
disapproval. Return the original or forward _it to the Boa r d of Regents ,
completing the appropriate endorsement below.

4.

5.

In accordance with Section 8, paragraph 2 of the Senate 1 s By-Laws, this
bil 1 will become effective on
May 25, 1978
(date), three weeks
after Senate approval, unless: (1) specific dates for i mplemen t ation are
written into the bill; (2) you return it disapproved ; (3) you forward
it to the Boa rd of Regents for their approval ; o r (4) the University
Faculty pet i t ions for a referendum. If the bill is f orwarded to t he
Board of Regents, it will not become effective un td__~~ved-Qy"the Board .
May 5, 1978
(date)

Robert M. Gu Che R--.
Chairman of the Faculty Senate

RECEIVED

ENDORSEMENT
TO:
FROM:

Chairman, of the Facu 1ty Senate

MAY 1: 11978;

President of the University

1.

Returned.

2.

Approved____v______

3.

(If approved)
necessary.

UNIVERSITY OF RHODE ISLAND
FACULTY SENATE

Disapproved__________

In my opinion, transm i ttal to the Board of Regents i s not/is

(date)
Form revised 6/77

President
(OVER)

-- .

.._._..:

ALTERNATE ENDORSEMENT 1.
TO:
FROM:

Chairman of the Board of Regents
The University Presia ent

1•

Forwarded.

2.

Approved.

(date)

ENDORSEMENT 2.
TO:
FROM:

1.

President

• ; ......., , ;,r . .

::._.:...._, .

Chairman of the Faculty Senate
Chairman of the Board of Regents, via the University President.
Forwarded.

(date)
· (Office)
------------------------------------------------------------------------·--~-----

ENDORSEMENT
TO:
FROM:
1.

3.

Chairman of the Faculty Senate
The University President
Forwarded from the Chairman of the Board of Regents.
.

President

'

--------------------------------------------------------------------------------Ori.ginal received and forwarded to the Secretary of the Senate and Registrar for
filing, Ln the f:.rch i ves of the University.

(date)
Chairman of the Faculty Senate

HONORS PROGRAI1 AND VISITING SCHOLARS COM_IV!ITTEE
REPORT ON CUE RECOM_MENDATIONS
PART A

The Conmlission on Undergraduate Education made the f'ollowing
recommendation in their report of' June 1977:
5.

That the Honors Program be expanded so as to provide
a greater variety of' scholary opportunities f'or able
students and that students registered in University
College be eligible to participate in some of' these
opportunities.

The Honors Committee agrees with this recommendation in its
broadest implications.
In the main, the only specif'ic scholarly
opportunities available at present f'or above average students,
outside the regular classroom experience, are Independent Study
courses of'fered by most departments at the upper-class level
and taught as an over - load by the faculty; and the Honors
Colloquium whose registration is about 100 students.
To initiate
implementation of' this recommendation the committee is bringing
these motions to the Facultv Senate:

Th/H- J-h-e, fif (!,v/t;k '3elf l9+"e. t!/Jdo~Se.. rk ecne-e.IJ-t crt esiFJb/,·MitJ<
I. /1 Th!l:1s lol'le iuepsity eo;i;;;>'olis h an Honors Genter with the
1
f'ollowing goals and objectives.
GOALS AND OBJECTIVES OF THE HONORS CENTER
To enable the s _Jerior studen t9 to
intellectual potential,

2.

To deepen, broaden and enrich his learning beyond the scope of' ordinary academic curriculums,

3.

To stimulate intellectual maturity through facultystudent interaction,

4.

To encourage the pursuit of' excellence by Honors
students,

5.

To enrich the academic experience of' all students,

6.

To enrich the academic experience of the faculty
through interaction with Honors students and
Honors programs,

7.

To encourage superior students to enroll at the
University and to maintain their continued interest,
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realize ~ ~eJ ~

l.

UNIVERSITY OF RHODE ISLAND
Kingston, Rhode Island
FACULTY

SE~TE

MINUTES
te Executive Comm i ttee Meeting #31 -April
I.

The mee ing was called to order
Chalrper on Gutchen presiding.
Donnelly
o was excused.

2.

The

3.

The

4.

The Executive Comm ttee met with Professo Desfosses, Chairperson of the
ad hoc Administrato Evaluation Coordina ing Committee, from 2:30 to 3 : 00p.m.
After discussion the ollowing procedur was agreed upon:

approved.

Executive Committee
Faculty Senate
form approved.

re -

inistrators to be evaluated

a.

thi~

spring;

committee during the first
distribu t ed to all faculty

b.

evaluation will be forwarded only to
e President for Academic Affairs and to

c.

inform the Senate of this Sprin g 's
meeting of the Faculty Senate under

d.
i tern
e.

Vice

following

3,

c, 4):

Evaluation Coordinating
1978-79 academic year.

5.

17 letter from Chairperson
chen to Dean Lott, appologizing for not sending to her a copy of his
tter to Vice President
sting a review of University College

6.

Committee reviewed a General
onsideration by the C.A. C. The Committee
changes to the C.A.C.

7.

credit courses was distributed
Vice President Ferrante,

8.

Th

Proposal which
Ms. Grubman to
to

Executive Committee discussed Senate Action
of an
Hoc Committee on Large Classes. Ms . Grubman was asked to c tact potenfor the committee and to report back to the Executo e Committee
meeting was adjourned at 3:35 p . m.
Respectfully submitted,
Sheila Black Grubman

SSG: DO
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II.

8.

To provide challenging opportunities for students
receiving advanced placement from the admissions
office,

9.

To enhanc e the public image of the University as
an academic institution,

10.

To identify students with.high ability and motivation and,

It can be assumed that CUE's recommendation for "a greater variet
of scholarly opportunities" implies that opportunities be availabie
to all above-average students in all classes . regardless of gradepoint average or established academic standing, the criteria for
admission to Ho nors Colloquium. In this ca se a third function of
the proposed Honors Center would be to have on fil e models of class room techniques , progects, and programs to be available to the
faculty in all curricula as resource material for classroom practi
that would be stimulating to the above-average or potentially abo c:s
average students.
ve

11 .

To provide counseling for Honors students and
potential Honors students;

As a fourth function the Honors Center can develop procedures for :

That the Vic e President for Academic Affairs be requested
to appoint a released - time faculty member to devel op
specific proposals for expansion of the Honors Program
to include freshmen and sophomore students and to develop
other proposals to meet the goals and objectives of the ·
Honors Cente r . The faculty member will report to the
Honors Program and Visiting Scholars Committee wh ich
will in turn present proposals to the Faculty Senate no
later than April 1, 1979.
RATIONALE FOR AN HONORS CENTER

First and foremost the Honors Center should be both an intellectual
and physical center which serves to promote the goal of enabling
superior students to realize their intellectual potential This
Center wou ld in clude the present Honors Program which consists
of the Honors Colloquium and Independent Study components. However,
it should also offer alternative programs for students in addition
to these programs . These new offerings can include University
efforts, cooperative efforts with other Universities and programs
sponsored by the National Collegiate Honors Council, such as a
seme ste r of study at the United Nations .
A second function of an Honors Center would be as a place for
faculty to meet informally or in seminar to share expertise in
dealing with the education of above-average students. Such information as has alreaGy been elicited from the December Honors
Committee Que st ionnair e will be kept on file for faculty use . A
list of faculty members who are available to supervise projects
or directed studies of Honors students, either registered in
Honors Colloquium or recommended by individual faculty members,
will be kept on fi l e at the center . Such a list might be the
nucleus of an Honors Facul ty which wou ld serve as a spe c i al resource group in al l matters dealing with above-average st ud ents
at all levels.

1.

Identifying in-coming above-average students through
consu ltat ion with the Admissions Office and to ke ep
on fil e at the Center's administrative office all
support data ;

2.

Identifying above - average University College students
through consultation with University Col leg e Admin istration and to keep such data on file;

3.

Identifying upper-class above - av~rage students through
consultation with department chairmen and to keep such
data o n file.

These files will be available for faculty consultation, as student
profiles for graduation Honors reports; to provide mate r ial for
students' future job references; as statistical information for
potential studie s on the quality of student-clientele.
A fifth function of the Honors Center would be to provide a
permanent location for the records of the materials of the Honors
Colloquium and Visiting Scholars Committee. Since the functions
of this committee entail the establishment of efficient business
as we ll as cultural prac ti ces; without th e minimum tools of a
record s -reposit ory and clerical assistance, the effi ciency of this
program is limited. Long-term insurance of well docume nted programs
is needed.
A sixth function would b e the co ordi nation of award s honors
scholarsh ips, a nd programs for Honors studen ts or potential Honors
students. These would include both on and off campus initiated
activities. Communication of these offerings to the Honors students
would be an important role of the Center.

- 8'\
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RATIONALE FOR A RELEASED TIME FACULTY
A concentrated effort is needed to develop spec:).fic program
recomme ndations for the Center. Through a University app ointment,
a qualified and interested person should be given relea sed time,
financial support, and specific quarters to:
I.

II.

III.

Develop a specific university-wide Honors plan that
will affect the entire undergraduate program, to be
brought forward for approval to the Senate and for
implementation by the faculty and the Administration.
Research and compile information on the wide variety
of effective techniques and faciliti es many other
universitites are using in what appears to be a growing
national emphasis on the HonOTs concept.
Develop and organize data on above-average students at
this university, untapped resources and interests of
faculty and students.
RATIONALE FOR PHYSICAL SPACE

The Honors program attempts to provide an opportuni ty for
especially able students to improve their educational growth.
The program has two facets. One provides depth and involves a
student in an individually supervised project usually in a
specialized_ subject area. The other provides breadth through
the student's participation in the Honors Colloquium.
The Honors Colloquium brings di st inguished lecturers to the
campus em a weekly basis, Students attend the formal presentation and a rel.ated discussion group each week and .a t times
may attend informal sessions held at the s.peakers' convenience.
Thus an important need for this program is to provide space
for the students to informally meet with discussion leaders
and with the speakers. Further interchange of ideas related to
these programs will be enhanced if room is available for University faculty and honors students to meet on an informal basis
to discuss the idea·s present·e d at the colloquium, The space
would also be useful to provide a central location 'for displaying
and making available t ·o students the manyjournal ar·ticles, books,
and other publications related to the program as -we ll as a tape
library of previous lee ture-s they would like to review.
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secondary reason for providing permanent 13pace involves
the logistics. of this type of program. Th.e administrative and
logi stical effort required by those involved is exceptionally
burdensome. Arrangements for speakers, visual aids, payments
and other administrative problems require now a part time
secretary as well as the involvement of the faculty. In addition
the 100 students in the program have questions about the colloquia,
the projects, and the honors program itself. Eligible students
not enrolled in the program have many questions about the program before they are admitted, There is also a severe administrative burden on the committee chairman involving certifica tion of honors students for graduation,

A

At pres ent students, visitors and faculty deal with the problems
in an ad hoc fashion, It seems unfair to everyone involved to
continue in this fashion. Creative effort is being limited for
both the students and faculty involved in the program.
It ha s been obvious to the Com_rnission on Undergraduate Education
that the recognition of achievement of honors students has been
neglected on this campus. In fact they have made a num ber of
recommendations that address this problem calling for higher
visibility for the Honors Program. Space would help improve
this neglected feature of the honors program.
The Commission also recommended a~ expansion and strengthening
of the program. Both of these goals would require a central
home for the Honors Program.
It is felt ty many faculty that the Honors Program has been
neglected on our campus. At other univers ities Honors Programs
have been allocated space, Indeed at a number of state universities a separate buil ding house.s the Honors Program. Thus
we are not asking for a r adical departure from accepted practice
but re,cognition of honors here at the University of Rhode Island.
The idea of a permanent home is not frivolous but is an essential
element of a strong and viable program . It will provide the
con tinuity that is needed for this type of program. The present
method of utilizing space is an impe diment to maintaining a
strong program on this campus.
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PART B
RECOHMENDATIONS

The Honors Comm i ttee places the follow ing motio ns before
the Facult y Senate for consideration:
I.

5-i-oJ.ellt (t.el-t ieve-

Meflt ; t1

n.

That the Vi c e President for De vel opment and Univ ersity
Relations~ publicize in a newsl ette r at least twice
a year t he availabil i t y of his office to provide
advice and coordina t ion to the campus commun ity in
publ ic izin &~ under gra duate education.
That the Senate requ est the President to implement
the fol lowing re commenda tions:

a.

That t h e Und er graduate Stude nt Excellence
Awards program be broadened and become permanent, and that all under gr aduate programs
should develop c riteria and partic ip at e in
in the program b"i ftpr>;L ~ i 'i'JCf.

b.

That there should be a student speaker at
c ommenc ement and tha t the selection be the
responsibility of the Commencement and Ce re.
.
.. .
1
monial Comm ittee . /7/) o#-i!:iu / fJe tfQ;filJII ?~OUSS h£. e6-t/Jb/ISA ~o<
l:JI.( 'Sf{{ ;'n& St.r1}.:t.+e1(1 1979) tl!Jc( Wid e./'1 f'Ob I it/ 2 aL ,
That t he Departments be encouraged to increase
their activity in publiciz ing stude nt achievement in undergraduate education.

c.

RATIONALE
The Commissi on on Un d ergraduate Education made the followin g
rec ommendations in their report of June 1977:
PUBLIC RECOGN ITION OF ACHIEVEMENT
1.

Th a t the recognition of und ergraduate student excellence
i n the form of annual departmental awards be permanently
institutionalized.

2.

That those departments which have n o t yet establ ish ed
such a recognition program do so by Spring Se mester, 197 8.

3.

Th a t the Commencement Committee's decision to re inst a te
a stude nt speaker at commencement be permanently institutionalized and that an official selection process be
est abli shed by Spring Semes ter, 19 78 , and widely pub lici zed.

4.

That the Vice President fo r Development and Uni versity
Relations establish as a major priority a pub l icity focus
on undergraduate edu cation.
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The Honors Committee agrees wi th the philosophy o f the un dergrad uate student excel lence awards and feel s that the awarding
sy stem should be broadened and be i nsti tutionalized in an
Honors center. The criteria for the excel l e nc e awards should
be determined at th e Departmen t level and all Depar tmen ts
should participate.
Special scholarship awa r ds to prospect ive
Honors students s hould also be considered .
Having a student
speaker at commence ment should be continued and the selection
process should be institutionalized. The Committee recognizes
the many advantages of placing the resp onsibili ty for the
select i on of a speaker in the Commencement and Ceremonial Commi t tee.
The Commi ttee thinks that the role of the Vice President fo r
Development and University Relations should remain as a source
for advice and coor dina tion of publit!1.ty on undergraduate
education. The i n i tiation and major responsibilit y should stay
decentralized in the Department,Agency or Center in which the
undergraduates are involved. The availability of advice and
coo r dination in the Vice President's office should be co~~un
icated to the campus community by a newsletter published at
least twice a year.
The es tab lis hment of an Honors Center
would help provide public recognition of st udent achi evement.

Harold N. Knickle, Committee Cha irman
Chemical Engineering
Brenda P. Bis s ell, Nursing
Gerald H. Krausse, Geography
!1ichae l W. Purdy, Speech Comm unication
LOrraine D. Ryan, English
John c. Sainsbury, Pisheries & Marine
Tec hnology
Arthur Stein, Political Science
Willard P. Whit l ock, w. Alton J~nes
Marilyn McCory, Graduate Student
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